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OFFICE OF CURRENT INTELLIGENCE

CURRENT INTELLIGENCE CAREER SERVICE BOARD

This regulation establishes the Current Intelligence Career
Service Board.

A. FUNCTIONS

The Current Intelligence Career Service Board will be respounsible
for monitoring the application and functioning of the Agency per-
sonnel program as it applies to members with a Current Intelligence
Service Designation, including but not limited to:

1. Improving and strengthening personnel administration
within OCT;

2, Planning the utilization and development of individuals
including their training, assignments, rotation and
advancement;

3. Reviewing fituness reports of such individuals;

4. Planning the rotation and reassignment of individuals
to enable OCT to meet long-range personnel requirements;

5. Reviewing requests for personnel actions to reassign,
promote, demote, and/or separate individuals;

6. Reviewing proposals for the training of individuals
and. recommending their participation in Agency-sponsored
training.
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Excluded from automatic
downgrading and
declassification

Approved For Release 2001/11/20 : CIA-RDP79B01737A001000010001-9
SECRET



Approved Fom@e€lease 20@%&@@798017@601000010001-9
-’
R 20-7
OCT REGULATION PERSONNEL
No. 20-7 (Revised) 13 April 1966
"
B. ORGANTIZATTION
Director, Current Intelligence - Chairman
Deputy Director, Current Intelligence - Mewber
Chief, Middle Bast-Africa Ares - Member
Chief, European Area - Member
Chief, Western Hemisphere Area -~ Member
Chief, Far East Area - Member
Chief, Administrative Starff -~ Secretary
The Chailrman may invite others to attend as appropriate.
C. MEETINGS
Regular sessions of the Board will be held at least quarterly.
o It may be convened in special session by the Chairman or upon
-’ request of a member.
25X1A
E. DREXEL GODFREY, JR3
Director of Current Intelligence
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